
 

Anti-Bribery Policy 
 
The Company “ADAPTIT” applies "zero tolerance" to incidents of bribery. All employees are required to 

adhere to the ethical standards set forth in this Policy and the company's Code of Conduct and must 
responsibly take measures to prevent any violation thereof. 

 

Company's administrative body is the Board of Directors and its Chairman, which demonstrates leadership 
and commitment in relation to the anti-bribery management system as follows: 

1. Approves this organization's anti-bribery policy. 
2. At predetermined intervals (through reviews) receives and reviews information on the content and 

operation of the company's anti-bribery management system. 

3. Ensures the allocation and availability of sufficient and appropriate resources required for the effective 
operation of the anti-bribery management system. 

Exercises reasonable supervision over the implementation of the organization's anti-bribery management 
system and its effectiveness. 

 

What is defined as bribery 
 

The provision or offering of provision of anything of value or of any advantage, directly or indirectly, to any 
person, in order to induce that person or any other person to perform a function or activity in an improper 

manner, is defines as Bribery. In addition, seeking or receiving any object of value or any advantage, 
directly or indirectly, from any person, with the purpose, as a result, of performing the relevant function or 

activity in an improper manner, is also defined as Bribery. 

 
Cases of Bribery 

 
Based on its activity, the Company may be involved in cases of Bribery as follows: 

• Bribery in the Public and Private sector. 

• Bribery from the Company to third parties. 
• Bribery by personnel acting on behalf of the Company. 

• Bribery from associates acting on behalf of the Company. 
• Bribery of the organization by a third party. 

• Bribery of the Company's business associates in connection with the Company's activities. 
• Direct and indirect bribery with non-payment of money. 

Specialization in the way of managing and dealing with the above are presented in the Company's Code of 

Conduct approved by the Board of Directors. 
 

Anti-Bribery Management System 
 

The Company has established, documented, implemented, maintains, and continuously reviews and, where 

necessary, improves the anti-bribery management system, including the required processes and their 
interactions, in accordance with the requirements of ISO 37001. 

The anti-bribery management system includes measures aimed at identifying and assessing risk and 
preventing, detecting and dealing with bribery. 

 

Anti-Bribery and Anti-Corruption Compliance Function Officer 
 

The Company has designated an anti-bribery and anti-corruption compliance function officer who serves 
as an expert in implementing and managing the company's anti-bribery and anti-corruption program and 

related compliance processes. 
 

 



 

 
Application 

 

The employees of the Company are obliged to faithfully implement this Policy, the Code of Conduct and 
the Procedures of the Anti-Bribery Management System. 

 
No employee will ever be penalized, through performance reviews, pay or any other method, for: 

• refusing to bribe. 
• reporting a suspected bribery incident, even if the report turns out to be false. 

 

Similarly, professional performance will not be adversely evaluated due to delays or financial losses 
attributed to the refusal of a bribe. 

 
Report of Suspected Violations 

 

If you are unsure of how to respond to a situation or whether certain behavior may be inappropriate or 
contrary to this Policy and/or the Company's Code of Conduct, you should always seek guidance from the 

Management and the Anti-Bribery and Anti-Corruption Compliance Function Officer before any action is 
taken. 

 
If you observe behavior that raises concerns for you or that may constitute a violation of this Code of 

Conduct, report the matter immediately to the Management and the Anti-Bribery and Corruption 

Compliance Function Officer. 
 

Athens, 22/02/2023 
 

Chairman and  CEO 
 
 


